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LEARNING TO INHABIT THE KINGDOM:  

CREATIVE APPROACHES TO TRANSFORMATIONAL LEARNING FOR DISCIPLESHIP & MINISTRY 

 

In what context did the learning taking place? 

The cohort were 14 young people aged 16-23 on the Methodist Church’s One Programme – a 

scheme whereby young people are employed locally part time and receive 4 training 

weekends which, if they choose, can lead to a Cliff College Certificate in Leadership. 

Is this something you used for teaching and learning or as a form of assessment? 

This approach was to help the cohort with their reflective skills, and also for them to evaluate 

the training weekend, which helped to develop my learning as trainer at the weekend. 

Describe the activity / approach that you used (in note form) 

We used De Bono’s six thinking hats approach. This concept was explained in a session earlier in 

the weekend, with some examples of how they could use this. At the end of the weekend there 

is always an evaluation of the weekend to include reflection on personal learning and 

feedback on practicalities. For this evaluation we used the six thinking hats approach, using one 

hat at a time to focus and deepen thinking about their experiences, concluding in what could 

be changed/done differently.  

How was students’ learning enhanced by using this approach? 

The young people engaged well with this process as it was much more focussed and the time 

taken to explore each hat forced the young people to think in ways that they may have 

overlooked in a different approach to evaluation. Overall it enabled a much deeper reflection 

of their learning, and a better evaluation that will benefit my planning of such weekends in the 

future. 

What further thoughts do you have about how this approach might be adapted, improved or 

developed further? 

This worked well with a group this size who already have a rapport with one another. With larger 

groups, the cohort could be split into smaller groups to focus on one of the hats specifically. Or 

for more difficult/sensitive settings, particularly with young people, this approach could be used 

to de-personalise feedback by having an imaginary character (could be a drawn picture, or a 

plastic toy etc) who wears one of the hats and the cohort are asked to reflect on how that 

character might respond, thereby being able to feedback and reflect without it being too 

personal. 
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